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Retirement Plan Landscape



The Evolution of Retirement Legislation
H o w  D e c a d e s  o f  R e f o r m  H a v e  S h a p e d  4 0 1 ( k )  P l a n  O p e r a t i o n s

Accelerating Legislative Activity
- There have been more legislative changes in the 

last 15-years than the prior 36-years combined.
- SECURE 3.0 is already being discussed, so we 

expect this trend to continue.

Increased Responsibilities & Duties
- Notices and disclosure requirements 
- Roth catch-up 
- Enhanced catch-up provisions for ages 60-63
- Highly Compensated Employees vs. Highly Paid 

Individuals

Growing Litigation Efforts
- Over $1.4B collected by the DOL in 2023
- 69% of plans audited in 2023 by the DOL were 

required to restore losses or correct deficiencies
- 60 individuals were indicted in 2023 for offenses 

related to their retirement plans
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What is a Pooled Employer 
Plan (PEP)



What is a PEP?
T h e  B a c k  S t o r y

The SECURE Act of 2019 was the first significant retirement plan-related legislation in more than a 
decade. 

• A key provision of the act allows employers to offer a retirement plan through a Pooled Employer Plan (PEP).

A PEP is a 401(k) plan that is maintained as a single plan while allowing multiple unrelated employers 
the ability to participate. 

• Achieving economies of scale typically reserved for larger plans. 

• Provides plan design flexibility for each participating employer.

• Each adopting employer’s plan runs similarly to traditional, single-employer retirement plan, but the majority of 
administrative and fiduciary duties are outsourced to a team of skilled service providers.

 A PEP dramatically reduces the number of administrative tasks a plan sponsor must complete.



What is a PEP?
Y o u r  R e t i r e m e n t  P l a n  P a r t n e r s

The Standard: 
• Pooled Plan Provider (PPP), assumes all plan sponsor and trustee liability

• Administrative fiduciary, responsible for ensuring the plan remains compliant, files form 5500 and manages 
the annual audit process

The Partners Group: 
• Investment fiduciary, assumes all liability pertaining to the selection and monitoring of the plan’s investment 

offerings

• Provides participant education and guidance

• Conducts plan demographic reviews with adopting employers



Why More Employers Are 
Choosing PEPs



What Employers are Saying 
Satisfaction
- 44% of employers that don’t currently have a PEP are satisfied with their retirement 

plan.
- 83% of employers with a PEP are satisfied with their retirement plan.

Consideration
- Three-in-four employers that are aware of PEPs are planning to consider moving to a 

PEP within the next 12-months.

Satisfaction
- Two-in-three PEP employers feel that they have more time to contribute to their company’s 

success after joining the PEP.
- Increased employee satisfaction
- Cost savings
- Easier to manage and less responsibilities 

Survey responses were collected by Burke, Inc. from Jan. 3, 2025, through Jan. 26, 2025, in compliance with the ISO 20252 standard for market, opinion, and social 
research by Burke, Inc.



Save Time by Reducing Administrative & 
Fiduciary Responsibilities

Named Plan Trustee

Act as Plan Sponsor/Fiduciary 

Manage Plan Audit

Review, Sign, and file Form 5500

Ensure plan compliance 

Provide Employee Census Data 

Submit Contributions 

Submit Loan Payments 

Beneficiary Management 

Track eligibility

Review and Sign Service Contracts 

Monitor Investment Provider 

Investment Selection 

Act as or Monitor 3(16) Fiduciary 

Deliver Required Notices

Sign Plan Document 

Review and Approve Participant 
Requests 

Provide Your Specific Plan Design

Upload Employee Census Data 

Submit Contributions   

Single Employer PlanPooled Employer Plan



Characteristics of Good Candidates
- Stretched resources with a need to offload work and outsource plan administration
- High employee turnover 

- Employers who want to focus on what they do best, and outsource the rest
- Desire to limit fiduciary responsibility and liability

- Plans that are at or approaching the annual large plan audit threshold
- Limited retirement plan knowledge or experience 

- Employers that have experienced plan corrections
- Plan delinquencies noted within plan audits



Next Steps



Next Steps
- Initial plan discussion
- Plan document review
- Review plan costs comparison and recommendations



Your Plan, Our Expertise

Interested in easing the administrative, compliance, and fiduciary burden of your plan? Use the 
Calendly link below to schedule time with us and see whether The Partners Retirement Plan is the 
right fit for your organization. 

https://calendly.com/retirementscheduling-tpgrp

To learn more about The Partners Retirement Plan, scan the QR code to explore additional details and 
resources.



Thank you!

P R E S E N T A T I O N  T I T L E D I V I S I O N

Mike Walters
Managing Consultant
mwalters@tpgrp.com
503-726-5738

Kyle Hagmeier
Consultant
khagmeier@tpgrp.com
503-726-5712

mailto:loremipsum@tpgrp.com
mailto:loremipsum@tpgrp.com
mailto:loremipsum@tpgrp.com

	The Partners Retirement Plan��PEPs: A Smarter, Simpler 401(k) Solution for Employers
	Agenda
	Retirement Plan Landscape
	The Evolution of Retirement Legislation
	What is a Pooled Employer Plan (PEP)
	What is a PEP?
	What is a PEP?
	Why More Employers Are Choosing PEPs
	What Employers are Saying 
	Save Time by Reducing Administrative & Fiduciary Responsibilities
	Characteristics of Good Candidates
	Next Steps
	Next Steps
	Your Plan, Our Expertise
	Thank you!

