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Introduction

Oregon Business & Industry and Aspen Tech Labs (Aspen) have partnered to produce a quarterly
report on hiring demand and job market trends in Oregon. Leveraging Aspen’s database of more than
10 million active job postings worldwide from over 350,000 employers, the report provides a high-level
view of employer hiring activity and advertised compensation across the state, offering insight into
broader economic conditions as reflected through hiring behavior.

Quarterly Benchmark: Q1 2026 Job Market Data

Oregon’s labor market rebounded in Q1 2026, with job postings rising 6.6% quarter-over-quarter
following a typical year-end seasonal slowdown. However, postings remain down 10.4%
year-over-year, and wage growth continues to lag the national pace. Median full-time salaries reached
$63,024, rising 2.2% year-over-year compared to 4.4% nationally.

This report covers Q1 2026 hiring activity across Oregon, drawing on job posting data from direct
employer career sites paired with official unemployment data from the Bureau of Labor Statistics. It
examines where hiring is growing and slowing across metro areas, industries, and job categories; how
advertised wages are shifting across the state and by role; and how Oregon compares to national
trends across all of these dimensions. Several patterns stand out: Amazon's outsized influence on
hiring in smaller metros like Hermiston-Pendleton, Nike's continued pullback from tech roles in
Beaverton, and the healthcare sector, which remains Oregon's single largest source of job postings
and one of the state's most significant employers by headcount.

Data Notes

Job postings in this report are sourced exclusively from direct employer career websites and are
collected and updated on a daily basis. While the dataset is not exhaustive of all job postings in the
U.S,, it captures a substantial share of employer hiring activity and is designed to reflect changes in
hiring demand over time.

Salary data is derived from advertised compensation extracted directly from job listings and may not
reflect the final compensation offered or negotiated. Salaries may be listed as hourly, weekly, monthly,
or annual rates and are normalized for comparison. Changes in wages reflect aggregate trends in
advertised compensation across job postings and do not imply changes within identical roles at the
same employer.

Job counts represent unique active job postings per month, unless otherwise identified. Listings are
deduplicated and refreshed regularly to reflect current market availability, helping ensure the data
captures active hiring intent rather than reposted or stale listings.

To focus on underlying job market trends, the analysis excludes employer additions or removals
resulting solely from improvements to Aspen’s data coverage. This helps ensure reported changes
reflect real shifts in hiring activity rather than database expansion or methodological updates.

Aspen Tech Labs
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9,982 Unique Employers

All employers that had at least one job listing in Q1 2026

TOP Direct Employers by Job Postings

. Employer Name # Job Postings - Employer Name # Job Postings

Oregon Health & Science University
State of Oregon

Legacy Health

Oregon State University

St. Charles Health System
University of Oregon
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Les Schwab Tire Center

Nike
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Good Shepherd Health Care
Gee Automotive Companies
University of Portland
Avamere Communities
LifeWorks NW

Sky Lakes Medical Center
Portland State University
Bonaventure Senior Living
ColumbiaCare Services

The Springs Living

* Figures are based on data as of 31 March 2026.

Job Postings by County and Top Metro Areas

At the metro level, Portland-Vancouver-Hillsboro accounts for the largest share of postings
(31,035) but also saw one of the steepest declines (-12.9% YoY), followed by Salem (5,359) and
Eugene-Springfield (5,107). Two metros bucked the broader decline: Bend (+4.0% YoY) and
Hermiston-Pendleton (+17.6% YoY), where growth is largely driven by Amazon's hiring expansion.
At the county level, activity remains concentrated in Multnomah (16,202), Washington (7,844), and

Clackamas (5,164).

*Figures reflect data for the final month of the quarter (March 2026).

_ Number of Job Postings QoQ Change YoY Change

31,035

Portland-Vancouver-Hillsboro, OR-WA
Salem, OR

Eugene-Springfield, OR

Bend, OR

Medford, OR

Hermiston-Pendleton, OR

Albany, OR

Roseburg, OR

Corvallis, OR

Grants Pass, OR
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*Darker shades indicate more postings.
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2.4% -9-7%
9.1% -10.1%
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0.9% -11.5%
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0.5% -3.0%
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At the end of Q1 2026, remote positions accounted for 2.2% of all job

1.9%

of all job vacancies of all job vacancies
March 2025 March 2026

Job Postings by Category & Segment

Top 10 Biggest Job Categories

* Figures reflect data as of March 2026

o) postings, up from 1.9% in March 2025 (+0.3 p.p.), representing a
2, 2 /o 15.8% increase in remote vacancy volume. National remote job
growth reached 12.2% over the same period.
Remote roles were most concentrated in Business Services (12.3%),
Information Technology (11.1%), and Sales (10.0%).

Job Category Number of Job Postings QoQ Change YoY Change

Healthcare 7,938
Restaurants 7,667
Retail 7,023
Nursing 5,647
Education 2,755
Business Services 2,697
Sales 2,447
Maintenance 2,247
Transportation 2,227

0.8%
2.3%
8.0%
-1.1%
3.7%
16.0%
3.8%
10.9%
7.0%

*Production roles include skilled trades and manufacturing-adjacent positions such as assemblers, electricians, machinists, and related occupations.

-9.0%
-2.1%
-10.3%
-14.1%
-10.3%
-0.7%
-10.2%
-12.3%
-7.1%
-10.4%

Job postings are segmented into three custom categories - Frontline Workforce, In-Person Services, and High-Wage Professional -
offering a more granular view of Oregon's hiring landscape than traditional collar classifications alone.

White-collar Blue-collar

33,720 job postings v 11-20/0 year-over-year 21,692 job postings v 7.90/0 year-over-year

Frontline Workforce In-Person Services

9,581 job postings -1.8% Yoy 8,414 job postings -8.1% voy
Retail Associate (3,249) -14.0% Maintenance Tech (1,331) -14.5%

Fast Food Team (1,345) +7.6% Cook (1,143) -5.8%

Warehouse Worker (1,220) -9.2% Server (575) +4.5%

Cashier (506) -18.3% Housekeeper (543) -9.3%

Truck Driver (460) +0.70% Stylist (197) +7.7%

Aspen Tech Labs
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High-Wage Professional
3'783 job postings -10.9% Yoy

Physician (819) +11.0%

Software Dev (446) -26.9%

Dentist (157) +10.3%

Lawyer (144) -10.0%

Al Specialist (47) +123.8%



Introduction | Job Postings Summary | Salary Insights | Industry Insights | Conclusion oRESON

&INDUSTRY

O’ ‘ N
B I AspenTechLabs

Oregon Salary Insights

Advertised wages in Oregon showed modest growth in Q1 2026. Median full-time salary reached $63,024 as of
March 2026, up 2.2% year-over-year and 1.0% quarter-over-quarter. This trails the national median of $64,178,
which grew at a faster pace of 4.4% over the same period.

Oregon continues to lead on salary transparency, with 60.6% of job postings disclosing salary information
compared to 54.2% nationally, a gap of 6.4 percentage points. Part-time wages remained flat at $20.00/hr
year-over-year, with a marginal decline of $0.10/hr quarter-over-quarter.

Full-Time Salary Trend (Oregon)

$61 ,693 YoV: +2.2% (+$1,331/yr.) $63,02 4

Median Full-time Salary as of March 2025 Median Full-time Salary as of March 2026
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Part-Time Salary Trend (Oregon)
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Median Full-Time Salary for Top 10 Metros

*Median salaries reflect posted wages only. Smaller metros may show higher medians due to healthcare-heavy samples; Newport
skews low due to hospitality/tourism concentration, while Hermiston-Pendleton skews high driven by Amazon and healthcare
employers.

Portland-Vancouver-Hillsboro, OR-WA $65,000 18,800 3.99% 7.76%
Eugene-Springfield, OR $58,240 3,193 4.93% 1.63%
Salem, OR $60,133 3,187 9.09% 3.25%
Bend, OR $54,350 2,610 0.50% -1.19%
Medford, OR $57,491 1,968 4.30% 4.50%
Corvallis, OR $54,600 1,287 4.79% 9.38%
Hermiston-Pendleton, OR $65,541 945 8.69% 12.54%
Albany, OR $60,320 938 9.51% -1.02%
Roseburg, OR $61,006 727 0.00% -3.47%
Newport, OR $47,840 444 4.31% -5.27%

Annual Full-Time Salary as of March 2026

Oregon Wage Index: Selected Titles Across Five Job Categories

Job Title Median Salary Q1 2025 | Median Salary Q1 2026 | # Postings Q1 YoY Change

Home Health Aide $42,120 $43,264 2,989 2.72%
Certified Nurse Assistant $49,400 $50,752 1,125 2.74%
Medical Assistant $52,000 $54,777 886 5.34%
Customer Service Representative $43,628 $42,588 1,428 -2.38%
Project Manager $93,506 $95,659 658 2.30%
Operations Associate $52,000 $61,807 181 18.86%
Software Developer $126,994 $133,297 386 4.96%
Network Administrator $99,996 $98,155 45 -1.84%
Systems Administrator $102,346 $102,482 62 0.13%
Production Worker $43,680 $48,027 544 9.95%
Electrician $93,600 $95,680 286 2.22%
Automotive Mechanic $64,480 $70,720 219 9.68%
Retail Associate $36,920 $38,324 2,307 3.80%
Fast Food Team $33,280 $33,904 1,951 1.88%
Cashier $35,880 $36,400 660 1.45%

Aspen Tech Labs
Quarterly Jobs Report



Introduction | Job Postings Summary | Salary Insights | Industry Insights | Conclusion oRESON

O’ ‘ N
B I AspenTechLabs

&INDUSTRY

Health Systems Overview

Monthly job postings trend
17,000
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Top Cities by Job Postings Breakdown of Job Categories
As of Qtr. End

@ Healthcare 43.17%

Portiand 29 @ Nursing 34.24%

Medford 798 ® Dental 2.82%

Salem 755 \ Restaurants 2.80%

. . Administrative Support 2.43%

Salary Highlights Pharmacy 2.39% PP
Business Services 1.86%

Physician $312,000 584 Maintenance 1.57%

Nurse Practitioner $145,600 420 @ Other 8.72%

Registered Nurse $120,099 3,039

TOP Employers by Job Postings

N f
Employer umbero (')regon Job YoY Change
Postings

Oregon Health & Science University 553 -6.27%
Samaritan Health Services 377 -8.27%
Legacy Health 371 -25.50%
St. Charles Health System 283 13.20%
Kaiser Permanente 265 -23.63%
Asante 205 -35.13%
Consonus Healthcare 117 -47.53%
Avamere Communities 90 73.08%
Sky Lakes Medical Center 89 -48.85%
LifeWorks NW 87 -8.42%

* Figures are based on data as of 31 March 2026.
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Conclusion

Oregon's job market in Q1 2026 reflected a broader national pattern of moderation, with posting volumes
declining year-over-year across most metro areas and job categories. Healthcare and nursing remained
the largest sources of hiring demand, while professional and administrative roles experienced some of
the steepest declines.

Despite softer hiring activity, advertised wages continued to rise. Median full-time salary reached
$63,024, up 2.2% year-over-year, though growth trailed the national pace of 4.4%. Part-time wages held
flat at $20.00 per hour. Salary variation across metros reflects differences in industry mix more than cost
of living, with smaller markets like Hermiston-Pendleton skewing higher due to employer concentration
rather than broadly strong local demand.

Remote work remained a small but growing share of postings, rising from 1.9% to 2.2% of all job listings.
Taken together, the data points to a job market that is becoming more selective and segmented, where
hiring is increasingly shaped by industry structure, role specificity, and location rather than broad-based
expansion.

About Oregon Business & Industry

Oregon Business & Industry (OBI) is a statewide association representing businesses from a
wide variety of industries and from each of Oregon’s 36 counties. In addition to being the
statewide chamber of commerce, OBl is the state affiliate for the National Association of
Manufacturers and the National Retail Federation. Our member companies, over 75% of which
are small businesses, employ more than 250,000 Oregonians. OBI exists to strengthen Oregon’s
economy in order to achieve a healthy, prosperous and competitive Oregon for the benefit of
present and future generations.

To learn more about OBI, visit our website at www.oregonbusinessindustry.com. For media
inquiries about OBI or key insights from this report, please contact Erik Lukens at
eriklukens@oregonbusinessindustry.com.

About Aspen Tech Labs

Aspen Technology Labs, Inc. (Aspen) is a global leader in web data management services, labor market
intelligence, and recruitment technology, founded in 2008. Aspen provides web scraping and
data/analytics services for a wide variety of industries. This report is a high-level demonstration of
Aspen’s JobMarketPulse, a powerful, real-time competitive tool to assist Aspen customers in staying in
front of the challenging labor market. Subscribers have access to more specific details of each job in the
database. Please contact Isabelle Woodrow at isabelle@aspentechlabs.com for feedback on the data in
this report or to learn more about Aspen’s products and services.
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