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Thanks to the SECURE Act of 2019, employers can now offer 
a retirement plan through a PEP – and The Partners Group is 
pleased to offer this innovative 401(k) option to our clients. 
Why consider enrolling in The Partners Retirement Plan PEP? 
Because the benefits are significant:

•	 Economies of scale that were unavailable prior to the 
SECURE Act

•	 Plan design flexibility to meet the needs of your 
organization or maintain features you currently offer

•	 Assurance that fiduciary responsibilities are met and  
the plan is compliant by using the services of:

	» Pooled plan provider

	» 3(16) Administrative fiduciary

	» 3(38) Investment fiduciary

A pooled employer plan (PEP) is a  
401(k) plan maintained as a single  
plan while allowing multiple unrelated  
employers to participate.

RETIREMENT PLAN CONSULTING

THE PARTNERS RETIREMENT PLAN

WHAT ARE THE ADVANTAGES OF TPG’S 
PARTNERS RETIREMENT PLAN?

If your organization is looking to streamline your operating 
budget, reduce plan administration time, and limit liability, 
The Partners Retirement Plan is an excellent option.

The PEP files a single 5500 and large-plan audit. 
This reduces the time spent on these tasks, 
allowing you and your team to focus on critical 
business initiatives.

With the partnership of a pooled plan  
provider and 3(16) administrative fiduciary, 
you can rest assured that the plan will 
meet all compliance deadlines and 
requirements.

TPG acts as the 3(38) investment fiduciary to 
ensure the investment options available to plan 
participants are diversified, cost effective, and 
best in class.
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Through our consulting, insurance, and financial services, TPG has been making a difference in our 

communities since 1981. We work across divisions as an integrated team who understands your big 

picture and can strategize for growth. We call that the ONE PARTNER ADVANTAGE®.

Advisory services offered through TPG Financial Advisors, LLC, an SEC-Registered Investment Advisor and 
a wholly owned subsidiary of The Partners Group, LLC.

RETIREMENT CONSULTING  |  The Partners Retirement Plan

retirement@tpgrp.com

Contact our retirement planning consultants to discuss our PEP option at retirement@tpgrp.com.

REDUCE YOUR WORKLOAD WITH A PEP
Perhaps the biggest benefit to adopting a PEP is that because it is managed by the pooled plan provider, you have more time to 
focus on what’s important – your employees and the needs of your business.

* Enrollment materials will be provided by 3(16) fiduciary for plans with an eligibility period long enough to accommodate fulfillment.

WITH A SINGLE EMPLOYER PLAN WITH A PEP

Provide Employee Census Data

Submit Contributions

Submit Loan Payments

Beneficiary Management

Provide Enrollment Materials to Eligible Participants

Act as Plan Sponsor/Fiduciary

Review and Sign Service Contracts

Monitor Recordkeeper

Monitor Investment Provider

Select All Investments

Act as or Monitor 3(16) Fiduciary

Sign Plan Document

Review and Sign Form 5500

Review and Approve Participant Requests

Deliver Required Notices

Manage Plan Audit

Sign Adopting Employer Agreement

Provide Employee Census Data

Submit Contributions

Submit Loan Payments

Beneficiary Management

Provide Enrollment Materials to Eligible Participants*

EMPLOYER RESPONSIBILITIES


